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agreement but variable amounts have been paid. Bonus
can also be zero depending on the interpretation of the
agreement.

3 Accessoriness: In principle assumed if bonus accounts
for 20-60% of salary. Exceptions apply for low wages. No
accessoriness in case of very high incomes (5x median
wage and higher). In any event, a case-by-case analysis is
required.
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Disclaimer

Although this publication has been compiled with great care, Loyens & Loeff Switzerland LLC and all other entities,
partnerships, persons and practices trading under the name ‘Loyens & Loeff, cannot accept any liability for the
consequences of making use of this issue without their cooperation. The information provided is intended as general
information and cannot be regarded as advice.



